
EAST BAY BASKETBALL OFFICIALS ASSOCIATION 
MEMBER IN GOOD STANDING POLICY 

2005-06 SEASON 
 

                CRITERIA FOR REMAINING AS A MEMBER IN GOOD STANDING (MIGS) IN THE EBBOA 
 
BOARD CONCERN PENALTY 
 
1. Delinquent in dues Withhold Assignments 

MIGS: Pay your membership dues 
 
2. Unexcused Absences From Meetings Fine ($20.00) and Reduction In Assignments 

MIGS: 12 month review period and clearance by the Board 
 
3. Failure on Written Examination Assignments Taken Back 

MIGS: Pass the written exam 
 
4. Tardy to Meetings/Leaving Meetings early Reduced Assignments/No consideration for Post-Season 

MIGS: Clearance by the Board 
 
5. Failure To Work an Assigned Scrimmage Fine and Reduced Assignments 
   Or Clinic  Fine Equal to Game Fee 

MIGS: Member explanation to Board/ clearance by Board 
 
6. Failure To Meet Assignment Commitments Reduction in Assignments and Type of Schedule 
      In Accordance With Board Policies Fine Equal to Game Fee 

MIGS:12 month review period and clearance by the Board 
 
7. Late Arrival to Games Fine ($10.00), Reduction in Assignments 

MIGS: 12 month review period and clearance by the Board 
 
8. Violation By Member of Contractual Subject to Specific Board Action; 
       Obligations to the EBBOA Possible Membership Termination 

MIGS: Mandatory meeting with the Board 
 
9. “No-Show” To Assignments Game Fee Fine; Reduction in Assignments; 

Possible Membership Termination 
MIGS: Mandatory meeting with the Board; 12 month review period, clearance by Board 

 
10. Excessive Assignment Turn backs Reduction in Schedule 

MIGS: 12 month review period and clearance by the Board 
 
Fine ($10.00), Reduction in Assignments 

MIGS: Contact your partner (s) mandatory 
 
12. No Partner Evaluation No considerations for Post-Season Assignment 
  Reduced Assignments 
 MIGS: Accountability by Assignment Cycles 

 
The Membership In Good Standing policy adopted by the Board of Directors of the East Bay Basketball Officials 
Association is intended to foster the integrity of the membership and maintain the high standards of this Association. 
Taking into considerations that personal problems may arise that are unavoidable, the Board recognizes that all cases are 
appealable. The Board adheres to a principle of open communication; personal conversations, phone calls, and letters 
may be directed to any Board member or the Assigning Secretary or Treasurer. The Board intends to continue the 
administration of this Association in an open and humanistic manner. 
 
Based on the above criteria, a member will be reviewed based on his/her current year’s performance so that a 
determination will be made regarding a member’s MIGS status for the following year. 
 

REVISTED BY BOARD SEPTEMBER 9, 2002 
MEMBER IN GOOD STANDING 


